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Cobdogla Primary School is a growing school situated in the Riverland 3 hours from Adelaide. The Governing Council works
closely with staff to support learning targets and key priorities as agreed to in the Site Improvement Plan. Staffing levels have
increased over the last 2 years as a result of increased enrolments. Enrolments have increased this year and currently sit at
111 with an estimated increase to 114 in 2019.
Academically our students have continued to excel, progress and achieve at a much higher rate in the NAPLAN Test compared
to other schools. In 2018, 90% of year 5 and 7 students exceeded Department Benchmarks in Maths and English. As a
result, an educational analyst from the centre for independent studies chose our school (the only one in South Australia) to
conduct a case study to identify the key qualities of high performing schools. Our junior primary classes were involved in an
intensive Literacy Block, which included guided reading, small group instruction and explicit teaching of writing. This successful
initiative led to 100% of year one students meeting reading benchmarks. The school has a rigorous improvement cycle and we
continue to seek ways of exceeding our results each year. We look forward to providing a strong education for all students in
2019.
We have a hard working parent group who have assisted and organised a range of events in the school. This has included
Reward Days, Sports Day, the Easter raffle and planning events. Our behaviour stats are extremely positive with an extremely
low number of timeouts issued through the year. Students understand the restorative approach and are conversant with the
school values. A successful Hot Shots Tennis program was coordinated by Vicki Johnson, John Pick and Shane Nettle, which
led to the school becoming the State Hot Shots Champions and having 5 SAPSASA Tennis representatives. In addition, the
school was recognised for its tennis program and achievements by being an Australian finalist at the Newcombe Medal in
Melbourne. Our Premiers Reading Challenge and the Premiers Be Active Challenge were successful again this year.

Our Governing Council has had a very positive year culminating in many new iniatives that will really benefit students and future
families that we welcome to our school. A new OSHC service, a specific curriculum focus on numeracy and literacy, an extra
classroom and teacher and the new format for Sports Day have been positive additions. The new entrance to our school, Pool
repairs, heat pump and LED lights for the Gymnasium caps off a busy year.
Thank you to our staff and SSO group for their commitment to our students. They are a dedicated group who work tirelessly to
get the best out of our children. Besides the core business of teaching they provide wonderful opportunities through Choir, Kids
Matter, School Camps, Excursions, Science Expo's, our Environmental Corner, SRC and SAPSASA.
The school had an excellent result in being awarded the Tennis SA School of The Year. It was great recognition for students
skills in this area and the effort that Vicki and John have put into the program. The school also made the final three schools at
Tennis Australia's John Newcombe Awards Evening. The school won the State Hot Shots Championships in Adelaide
defeating PAC in the final.
Our students also won the SAPSASA Small Schools Athletics pennant and the SAPSASA Small Schools Netball pennant. We
look forward to building on this momentum next year.
A special thank you must go to our supportive community volunteers and parents. It is great to see the relationships achieved
through mentoring and classroom assistance.
Our parent group has done an amazing job in catering for special events such as the Easter raffle, Sports Day luncheon,
Christmas concert and the Pie drive. They are well organised and their efforts are really appreciated by students and staff
members. Playgroup has continued to be an important part of Cobdogla Primary and is a positive introduction for new families
to our school.
Thank you to our Governing Council members for their effort this year. It is much appreciated.
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The School/Partnerships involvement with the Corwin Visible Learning Strategy has supported the development of staff in
relation to outcomes in the school's site improvement plan. This along with the Network Learning teams established through our
Learning Improvement Coordinator, has fostered greater collaboration between teaching staff and across sites.
Teachers have embraced our Partnership Visible Learning strategies and are now displaying data relevant to student progress
and are discussing and interpreting this data with individual students and groups. Students are now aware of their progress and
are able to establish their next goal and articulate the steps required in order to move toward their learning target.
Our Running Record data as of the October collection has identified that the school is performing well above the standard of
expected achievement in this area. Significant growth has occurred during the year with 95% of our year 1/2 students above
Running record targets.
In Reading, all teaching staff have implemented key strategies in our Site Improvement Plan with a major focus on developing
students' reading comprehension by using formative assessment to understand and teach key reading goals to each student.
Guided Reading and Reciprocal Reading has been implemented from R-7 and this has led to high growth across the school.
The school has provided greater opportunities for teachers to work collaboratively and generate effective evidence-based
approaches. This is a high priority within our Partnership Improvement Plan and will be further developed through the Visible
Learning strategy. Consistency across year levels has been a priority and was a key factor in organising a whole school review
day to ensure that transition from year level to year level is smooth and provides the best opportunity of success for every
student. The development of planning teams and use of peer/leader observations for feedback as outlined in review
recommendation are strategies that have been implemented and will be further developed during 2019.
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In the early years, our reading progress is monitored against Running Records. In 2018 our term 4 data indicates that 100% of
Year 1 and 90% of Year 2 students demonstrated the expected achievement under the DfE Standard of Educational
Achievement (SEA). This result represents a high increase compared to 2016 and 2017.
In 2018, the reading results, as measured by NAPLAN, indicate that 67% of Year 3 students, 78% of year 5 students and 85%
of year 7 students demonstrated the expected achievement under the DfE SEA. For years 3, this result represents a slight
decline and for year 5 and 7 an increase from 2017.
For years 3 to 5 NAPLAN Reading in 2018, the number of students achieving upper growth was higher than the state average,
with students in year 5 achieving well above the state average.
In 2018, 40% of year 3 and 33% of year 5 students achieved in the top two NAPLAN Reading bands. For Year 3 this result
represents an increase from the historic baseline average.
In 2018, the numeracy results, as measured by NAPLAN, indicate that 60% of Year 3 students, 78% of Year 5 students and
92% of year 7 students demonstrated the expected achievement under the DfE SEA. For year 7, this result represents an
increase compared from previous years.
For years 3, 5 and 7 NAPLAN Numeracy in 2018, the school achieved upper level growth higher than the state average in DfE
schools.
In 2018, 13% of year 3, 56% of Year 5 and 31% of year 7 students achieved in the top 2 NAPLAN Numeracy bands which
represents an increase in year 5 and 7 and a decrease for year 3 from previous years.
Our focus remains to increase the number of students who are retained in the top 2 bands in Year 5 and 7 and to also increase
the number of students represented within these bands.
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The school's Attendance rate for 2018 was 91.6% and this indicates that we are slightly above our historical average, however
still below DfE targets. In 2018, Our attendance plan was reviewed in 2018, with high support put in place for chronic
non-attenders, this led to some success.

Student behaviour is supported through a rigorous focus on school values, a consistent behaviour management plan and a
restorative approach to managing behaviour issues. Timeout slips are issued when required but the frequency of these is
extremely low. Incidents of violence and bullying remain at an extremely low level.

Annual surveys conducted with students, staff and families have provided the school with relevant information about the culture
of the school. In 2018, 51% of families responded to the parent opinion survey, and 98% of responses were positive/neutral.
High expectations, feedback and working with parents all scored highly. Students were able to articulate how they were
supported in their learning and they indicated that they felt safe within the learning environment of the school. Information
gathered from our 2017 responses indicated that students were keen to have a greater voice in their learning and this has been
achieved through a process of discussion and feedback. Students are developing learning goals and assessing their progress
against these goals. Staff were extremely positive in their responses and indicated that they are working in an environment that
is both supportive and collaborative in nature. 100% of staff indicated that they are committed, inspired and motivated to do the
best work for our school and the children.
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Relevant Screening history has been undertaken as per DfE guidelines. Checks are made on contract staff as required.
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1,430,344.57
17,300.00
43,184.36
7,429.40
12,219.22

0.2 counsellor time used to support student well-being through the KidsMatter
program.

n/a

n/a

5 students on MiniLit. SSOs supported students by taking small groups for Guided or
Reciprocal Reading. Some funding was also used to purchase Guided Reading
resources

